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ItrTRODUCNON

n pu6uan.. of rhe company! poli.y to consider human resourc€s as itl invaloabe a$etr to pay

equitab e r.huneration to a l Dnedo6, (.y Manase alPeBonns IKMP)andseniorManagementand
of the company, io h monize the asp.ations of human resources cons5tent wilh lhe cors ofthe
Company and n lerm5 or lhe provhons ol rhe Companies Ad,2013 and the lcuns asrcement as

amended from rime lo lme rhis p , key Manaseial Pe6onne and

seniorManasement has been formuhted byrhecommillee and approwd byrhe Board or 0ie.ro6.

SCOPE

Ihe policy cotrlaim 3 de{rpliotr of the core prin.iples or lhe company3 rcmuneEtion pot.y wth
resped to exerutive and non.ererutive soard membe6, xMP and other s.nior manaSedeor t lolow5
rhe principlesofmalimum transparencyand da.losuE recading.emuneration, which ihe.ohpany has

been aooyiruro irspubli. repoding do.umens

Ihe terirsoflh 5 policy shallnol be bind ns on employmenr asrEement entered prior to lhis dare. ftc
Pollcy s based upon fo lowirc prin.lpa s as d6wn by nomination and rehunerarion .ommitee of

Ihe leveland composnio. or remune.arion is reasnable and suffkient to anract, rehin aid
mor vate dnedoE olrhe qua ity requnedto.un the.ompanyluc.e$luty.
Relatio.ship o, remuneration to parfomai.e is cear and meets appropriare p.rforman.e

rhe remuneral on of d redou, ley manaeerial peEonne and senior managenenr invove5 a

ba an(e between fixed and incentive pay rel€dins shon and lorur.rm perforhai.e objed ves

approp ate tothe wo*iruofthe company and its Eoal5

APPTICABTE

Ihh Poli.y c appl.able on Manaserial Pe6on, Gy Manaseriar P€r$iie (KMP) and senor
Manasement or the comFiy.
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Etion polio to. M.^.se li.l Pe 6on, x.Y M.n.!€ al P€sonn'l 
'nd 

s"ior M"aG'me

FUNOAMENTAL PAII{CIPLE5 OF IHE POIICY

The lundamental Principah ot lhis po icv are mentioned beow, which a.e th' core facloc while

det.minins the remuneration olManage al P.r$n, (MP and S.nior Mana8ement:

lndunryPracuce and Bench ma s

Rewarda.hievementofresult on lhe basisofprudenr pBctice, .e5 po n sibilitv a nd r sk rakTnC

AnEdand rctain the b€st p@lessiona !
Reward the eroe.lence and professionaL ta.k reco.d

Ensurc equnywnh nthe croupand competitivene$outside it.

oprimum miiollixed and variable salarv;

EnsuretanspaGn.yin tu remuneralion po icv

IERMS OF IHE POUCY

a. Tertu fo. axccuri!. Man.s.ri.l P.en, xMP and slnlor Manaslmnl ot C.hp.nv

Manage al P€uon, (MP and Senior Manageme shall b. ellglble for a monthlY

remunehtlon as hay be app@ved by the Bomd on the re.ommendailon o, the comm ttee

ri:.mdan.e with the statutoryo.ovieionsolihe companiesA.t,2ol3, and the rul.s mde

ihereunder for lhe tihe being in foI.e. Ihe brcak up of rhe pav scale and qua.tum of

pelquisites ndudiry, empoYe/s .ontrlbution ro P t, p.nsion schene, medical expenies,

club f.es eic. shallbe decided and approved bYth€ Board on the recomhend ailon of I he

commirtee and approved by the shareholdec and cenka I Gove rnment, wherryerrequifed.

rf, in any nnancial year, the Company has no prorils or lts profits are inadequale, the

o irs ManaSe alP.60n i. acco da nce with the provislon s

ol schadule v of rhe companiei Act, 2013 and f ir is not able to c.mplv with such

provnrons, with rhe prior approval of the Gntral Govemhent.

f,emun.r.tlonPoli.y16rM.naserialP.Eon,XetM.nagb.lP€GonnelandS.nlorMan.g'm'nt

pmvlrloB lor.(est remuneEtlon



r

f any Managedar Pe6on draws or rcceives, dned[ or indn.dy by way of rcmuneEtion
any such sums in.xces oflhe im ts presribed underthe Companies Act,2013 or wnhoui
rhe prior endion ofthe CenlGlGovernm.ni, whee @quned, he /5he 5hallrefund su.h
rum!to rhe company and untilsurh 5um is refunded, hold t in trunforthe company.rhe
Company shall not w.ive recovery of su.h sum refundable to il unle$ permitled by the

Cenlral 6overnment.

B. rerms ror Non Fx..utiw/lndc!€nde onedoGorcompaiy

R.murehtion / Commkdon

remuneEtion / conmcslon shal be in a.cordan.e w th the natuiory provGlonsorihe companies

201r. at lFe,J $ rdde ll-e,e Lroe,lo, tl-e line oeiB 
'160(r.

rh. Non- txe.urve / lndep€nden riotr by way ol fees fo. axandi.g
meetin8sof Boad or committ.e thereof. Provlded th the amount olsuch lees shall not €xceed the
maximum amouni as provided in rhe companies ad, 2013, permeeting of rhe Board or cohmittee or
su.h amou.t 6sdaybe prc$rbed bytheCenlralGovemmentfrcm time to time.

Funher,lheSittiryfeespayablelo lndepe.denl diredorcrhal nor be le$rhanthe siirnB f.e payabreto

iii, Lihit .f R. munerario n/c.mm issio n

Remune6lion/Commision may be pa dwithinthe monelary limitapp.oved bv sha.eholde6, subjecl to
rhe lmn notexc.eding r% orthe net prcftsolthe company.ompured a! perthe applicable provGions

of the Companies Act, 2013

An rndep.id.nr Diredorsharlnor heentitled to anyno.k option ofrhe comp3ny.

DtsctosuREs

The Policyi5upload.d onth. conpanytwabsite forpubl. inlornation.

Re muneEd on Poll.y for M. na8.rl.l P.en, x€y Man4.n.l PeEon n€l . nd s.nlor Ma.as€m€nt

A summary olthe Pol .y together wth rh€ m€asurab e obiedive! set for implemenr ns rh s Pdl.y, and

ry rho* objedives will be dlqloed inthe Annu, Repodannually.
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rhs policv i5 framed based on lhe provGions of rhe compan e5 A.t,2013 aid rules th€reunderand

reouirementeof C aose 49orthe LlningAs.eeme.i

h.aseofanvsubsequent.hansesntheprovclonsotthecompaniesac!2013oranvorher.egulation
wh.h makes any.fth. prcvlsion5 in rhis po icy i.consktent with the Ad or r4ulationt the prcvision.

of the A.r or Egu aton would pr.vailover the p.li.y, and provkioff ln lhe poLicv would be modifi.d ln

du. r.u^.ro make it.onsistenl wilh lhe aw

This po icy shal be reviewed by the Nomin oi and Remuneration committee as and when changes

need ro be ncoroo6red in lhe po icv due to.hanses in.esu auonsor as hay b. feh apprcpraie bv the

Comrite.. Any .hanse or modlficuon in the p.li.y as r€.omm.nded by the Comnittee would be

Eiven for approval 1o the soard

--;r.


